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Oula is always the first to encompass the services that serves different consumer needs. It is not just 
a fuel company that builds stations, but also it seeks to constantly improving them to meet today’s 
demands that arereflected in its continous efforts. Since the company was founded in 2004 until today,
it is continuously developing. Because Oula’s major objective is to satisfy its customers by providing 
the best possible services with highest quality, it always aims to study the local and international 
markets to find out what is new in the world of fuel and statio services thus, improvements will be 
achieved through applying the results of these researches and studies in reality.

To make Oula stations part of the daily Life, we strive to offer the highest standards of products and 
services through a network of state-of-the-art service stations. to maintain our status as the industry 
leaders, we are dedicated to continually improving products and services for our customers in a clean 
and safe environment. We are committed to the well being of our staff and delivering value for our 
shareholders.

To be the leading fuel marketing company in the region, and maintaining the highest industry standards 
of health, safety, environmental protection and quality control. while, maximizing valueto the
shareholders.

About Oula

Our Mission

Our Vision
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Board of Directors Report 

M/S Shareholders,
Greetings, 
I would first like to thank all of you on behalf of the Board of Directors,
the Executive Management of Oula Fuel Company, and myself. 
I am also pleased to you the annual report of the Board of Directors, 
which includes a brief presentation of the most important performance 
indicators, financial results, and the most important achievements of
 “Al-Oula” for the fiscal year ending in 2023 compared to the results 
achieved in the year 2022. Abdulhussain Saleh Al-Sultan

(Chairman)

Development and Sustainable Project Management
Oula intensified its efforts to adopt business strategies and policies that support sustainable development 
and ensures working in accordance with the best technical environmental standards.
Oula Fuel sought through its stations and facilities developed to be environmentally friendly, through its 
modern and smart fuel dispensing with the possibility of recovering vapors resulting from fuel filling, which 
undoubtedly contributes to reducing Carbon emissions and global warming, as well as through smart energy 
generation methods in its facilities that save and rationalize electrical consumption. 
In addition to developing and improving its services and products to meet the expectations of its customers, 
and with the aim of adding value to their daily experience in its integrated stations, and between developing 
services and intensifying environmental and social activities, Oula diversified its commitment to society 
and to the Kuwaiti market.

Health, Safety, Security and Environment:
Oula exerts its utmost efforts and allocates important parts of its human and financial resources to ensure 
that the company's employees enjoy the highest standards of security and safety while providing the healthiest 
working conditions and the highest levels of protection for the environment inside and outside the company.
The company follows an advanced system related to health, safety, security and the environment.
This strictly followed system highlights the importance of maintaining clean record of no work injuries and 
the occurrences of oil leaks and gas or carbon emissions, with the aim of reducing the environmental 
impacts of the company’s operations.

Sales Volume: 
Oula launched several projects that contributed significantly in the increase of the level of services and 
actual sales for the year 2023 as compared to 2022. This growth is primarily attributed to its successful 
launch of “oulae” tag which was well perceived in the local market and contributing in 49% of total sales. 

Stations Renovation: 
The company continued with its plan to meticulously develop all its stations, Oula reopened Sabah Al-Salem 
Station No. “70” by adding all services that conform to international specifications (C-store and Carwash 
services). As well as working on the development of Kabd Station No. “121” and West Mishref Station 
No. “122” and full renovation of Al-Shedadia Station No. “52” and Al-Adami Station No. “60”.  
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Service development and non-fuel products: 
Opening of the following services: 
-Opening of Carwash Service in Al-Oyoun Station No. “86”. 
-Adding Prontowash for carwash services in Sabah Al-Salem Station No. “70”. 
-Adding C-Store Service in Sabah Al-Salem Station No. “70”. 

Technological projects development:
This year witnessed a significant increase in the number of users for Oula Mobile Application, with additional 
and new features to facilitate its use. 
Many projects have been completed, including: 
-Cooperating with one of the major companies in the field of digital technology to activate new services on 
the Oula mobile application. 
-Development, enhancements and updates of Oula Mobile Application features and Oula website.
-Development of Electronic Invoicing System for Corporate Prepaid Accounts.
-Development of Cards Cross Acceptance option for two fuel companies. 
-Developing the feature of accepting corporate cards (on request) on investors’ sites (Trolley).
-Collaboration with K-Net to accept GCC debit cards across all stations.
-Reducing the Timing of Performing Preventive Maintenance on all Technical equipment’s in all stations 
to 0 thus ensuring all stations operate with no shutdown.
-Completion of total 66 Technical Projects (internal and external) for Oula 51, Ultra 6 and Pronto 9 as part
of digital transformation and enhancements for improvement of efficiency and quality.

Logistics Services: 
Ultra-Logistics is an essential part of Oula that aims towards building a bridge of communication with 
companies with fuel services according to the highest standards of quality, security and safety 
by transporting fuel and its derivatives to satisfy customer needs and achieve its long-term vision. 
It strived to achieve successes and achievements for the year 2023. These successes were attained by: 
-The company obtained the Golden Award for excellence in health, safety and environment (ASSP) 2023.
-Signing 11 major contracts in addition to Oula Contract. 
-Obtaining ISO Certification as follow: 9001:2015 (QMS), 14001:2015 (EMS) and 45001:2018 (Occupational 
Health and Safety).
-Establishing an integrated workshop to provide basic maintenance services for tankers in 
accordance with the highest standards of quality and regulations.

Future Strategy:
Oula always looks forward through its sound future strategy to maximize shareholders’ value by promoting 
the company brand and status, increase asset base and continue development and expansion of investment 
infrastructure of stations, thus resulting into greater customer experience. All these measures would translate 
into added revenue streams resulting into higher revenues and profits for the company. We also continue to 
lead the implementation of the requirements of Corporate Governance because of its impact on the protection 
of the rights of small investors and its positive impact on the performance of the company and maintaining 
the lead. 
In terms of Corporate Governance, Oula Fuel company continues to fulfill its obligations according to the 
best methods, and to work on forming development plans and investments, and supporting the pace of 
growth through the company's commitment to the latest laws and regulations applied in the public 
shareholding companies listed on the Kuwait Stock Exchange and the requirements 
of the Capital Markets Authority
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Social Responsibility: 
“Al-Oula” is always keen to intensify efforts aimed at strengthening the company’s position towards society 
and customers in particular by maintaining the percentage of Kuwaitization in the company, 
Whether in the head office or in the company’s stations
In addition to continuing and progressing with the participation and support of segments of society in the 
various sectors of the country through organizing several activities and events.
National Human Resource Investment: 
In 2023, our primary focus was directed towards the development of our human resources and we are 
continuing our approach to support national competencies, and the Board of Directors is keen to maintain 
the Kuwaitization rate of 100% in all supervisory jobs across all Oula stations. Where 70 Kuwaitis were 
appointed as managers in the stations. We also worked to restructure some departments by adding national 
cadres to them, which solidifies the board's message of interest in national human investment and 
increases production capacity.
The human resources team also continued to focus on the skills development plan, and employee growth 
by holding courses in various fields through which their knowledge and capabilities were developed and 
their productivity at work increased.
Marketing Campaigns: 
Oula always strives to provide the best services, products and offers to all customer segments, and has 
launched many promotional campaigns and partnerships with various governmental and private sectors that 
focus on customers. Oula signed several cooperation agreements with major banks and companies in 
Kuwait with the aim of customer satisfaction. In addition to offering incentive gifts 
and raffles throughout the year to customers.
Future Provision:
In 2024, we are confident that “Oula” is in a good strategic position to reap the fruits of success in various 
fields, as we have a clear strategy full of challenges and ambitions that focuses on the customer, as we 
take advantage of all opportunities available to us in the market to provide more distinguished services to 
our customers and added values for our shareholders.
Financial Statement:
During the year 2023, the total fuel income of the company amounted to 163,851.051Million Kuwaiti Dinars, 
with an increase ratio of 5% in comparison with the year 2022. The overall profit increased by around 
KD 4,858,351 Million Kuwaiti Dinars in comparison to 2022 due to increase in the sales of alternatives 
sources than fuel selling.  
The company achieved a 22% increase in all other revenues from alternative activities in 2023 
compared to 2022.
Oula's consolidated net profit amounted to KD 4,654,100 Million Kuwaiti Dinars with an increase of 15% 
in comparison with 2022 this is mainly due to the increase in fuel sales and alternative sources of 
income other than fuel.

Dear shareholders, in light of what we have shared with you, we request your approval for distributing 
Cash Dividends of 5% of the paid up capital (5 fils for each share) to the shareholders with a record 
date 15 days after the general assembly meeting.
We thank our esteemed shareholders for their trust in us and their loyalty to the company, and we renew to 
them our commitment to continuous work to serve their interests and develop their 
investments.

Eng. Abdulhussain S. Al-Sultan
          Chairman
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Board of Directors

Abdulaziz Ahmed Al-Duaij
(Board Member)

Ali Abdullah Al-Baghli
(Independent Member)

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)

Dr. Hussein Hassan Abdullah
(Board Member)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)

Abdulhussain Saleh Al-Sultan
(Chairman)

Abdullah Mansi Al-Shemmari
(Board Member)

Hashem Sameer Behbehani
(Independent Member)

Masoud Abbas Akbar
(Board Member)
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Abdulhussain Saleh Al-Sultan
(Chairman)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)

Civil engineering graduate from the University of TRI 
State University In Andayana - America 1980

- A civil engineer in the Ministry of Works from 1980 to 1986.
- Civil engineer in the private sector from 1986 to 2008.
- Advisor to the editor of the Kuwaiti newspaper Al-Nahar in 2007.
- Editor of Kuwaiti newspaper Al-Dar from 2007 to 2012.
- Chairman of the Board of Directors of the OULA Fuel 
  Marketing from 2010 until now.
- CEO of Ultra Holding.
- Starter in multiple Kuwaiti newspaper.

- A member of the Kuwait Society of Engineers.
- Kuwaiti member of the Alumni Association.
- Member of the Association of Kuwaiti journalists.
- Member of Kuwait Human Rights Society.
- Member of the Kuwaiti Red Crescent Society.

Experience:

A member of the association:

Bachelor of Science, Double Major Computer Engineering & 
Computer Science Miami University, USA 1993
Work Experience 
Oula Fuel Marketing Company 2005 – till date
Joined the company as Marketing, Sales and PR Manager until 
2007, then assigned as Deputy Managing Director of Marketing, 
Sales and Operations until 2010, later that same year promoted to 
Vice President of Marketing and Business Development.
In 2012 and for one year he was the Consultant of the MD. 
In 2013 he was assigned by the BOD as the CEO of the company. 
In 2017 he was appointed as a member of the Board of Directors of Oula Fuel 
Marketing Co., later in March 2019, 
he was nominated and appointed by the Board of Directors as Deputy Chairman of 
the Board of Directors. 
Al-Wataniya Telecommunication Company (Ooredoo) 2000-2005 
Joined the company as Assistant Manager of Marketing and Sales,
 then he was promoted to Marketing and Communication Manager.
Zain Communication Company (MTC) 1993-2000
Joined as a Programmer, then promoted to Senior Engineer, then
Specialist IT Department.
"tranzE"

"tranzEV"
Certifying “TranzEV” solution from the National Library of Kuwait, a new contactless payment 
system for electronic vehicles and charging dispensers

Certifying “tranzE” solution from the National Library of Kuwait,which is a future 
gateway for safer and faster payments in various fields to ensure safety, information 
security, tracking, and improving budget and logistical control. 
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Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)

Education:
California State University at Sonoma 1976-1981
Masters of management, Capitalism and Islamic Banking 
(with honor) 1981 BA, Management 1979

 Board of Director Responsibility:
-Ultra Supermarkets Co. Chairman, 2015
-Kuwait Business Town Co. Deputy Chairman, Member of the
  Board 2014-2015
-Kuwait Airways Co. Member of the Board 2012
-Kuwait Investment Company. Member of the Board and Audit 
 Committee 2005-2012
-Kuwait Asia Holding Company. Chairman of the board of
 Directors 2006
-Oula Fuel Marketing Comoany. Board Cnsultant for HR & 
 Administration 2012-2017, Member of the Board and its Audit 
 Committee 2005-2012,
 CEO Assistant 2017
-Council of Municipality of Kuwait 2003
-Al-Ahali Bank of Kuwait. Senior Manager – Head office 1984-2003

Bachelor of Commerce and Business Administration
-Halwan University Republic of Egypt 1979
-Assistant Undersecretary of Ministry of Commerce and Industry
 since 2004-2012
-Board of Directors Member of the Central Bank of Kuwait 
 representing the Ministry of Commerce and Industry 2007 - 2012
-Accountant at the Supreme Court  1993.
-Accountant Arbitrator in the Judicial Arbitration Department at the
  Ministry of Justice
-Commercial arbitrator at the Kuwait Commercial Arbitration 
 Center 2010.
-Judicial guard at the Supreme Court 1998
-Chartered Accountant in the United Arab Emirates Abu Dhabi 1989.
-An expert in the Chart of Experts at the Commercial Arbitration
  Center of the Gulf Cooperation Council since 2013
-Certified Arbitrator and Practitioner of the Commercial Arbitration
  Center of the GCC since 2009.
-Chairman of the Standing Technical Committee for the Development
  of Accounting Standards 2004 – 2007
-Chairman of the Registration and Discipline Committee for 
  Auditors 2004 - 2007
-Chairman of the Committee on Classification of Commercial
 Activities 2004 - 2007

Ali Abdullah Al-Baghli
(Independent Member)
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-B.S. industrial and System Engineering, Aug. 1982,
 University of Southern California (U.S.C.), USA.
-M.S Operations Research, Aug. 1986, George Washington 
University (G.W),USA.
-PhD Operations Research in “The WEIGHTED Maximal 
planner Graph Mathematical Formulations and Solutions 
“.Nov. 2002 Kent University at Canterbury, UK.
Employment:
-Research Assistant, applied Systems Department, 
 Techno-Economics Division, Kuwait institute for scientific 
 research (KISR), Kuwait  1982-1984.
-Research Associate, Applied systems Departments,
  techno-Economics Divisions, Kuwait institute for Scientific 
 Research (KISR), Kuwait 1986-1987.
-Teacher, Statistics department, College of business studies,
  Kuwait 1996-1997.
-Assistance Professor, Statistic department, College of 
 business studies, Kuwait 2002-present.
-Head of Statistics Department, College of business studies, 
 Kuwait Sept.2003-present.
 Academic Professionals:
-American Institute of Industrial Engineers (AIIE).
-The Operational Research Society of America (ORSA).
-The Institute for Management Science (TIMS).

Education:
Petroleum Engineer, 
graduated from USC, Los Angeles

Employed in Kuwait Oil Company from 1991 until 2016
Former member in KBT “Kuwait Business Tower”
Currently, vice president of the United Food Group “Sable”

Dr. Hussein Hassan Abdullah
(Board Member)

Masoud Abbas Akbar
(Board Member)
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Bachelor’s degree in Computer Engineering
 Pacific University – California – USA

Bachelor’s degree in Computer Engineering – Pacific University California 1988
Working in KNPC since 1989
IT Manager in KNPC – 2013 – 2019
Vice CEO in KNPC – 2019 – 2023
Consultant at the Council of Ministers for Cyber Security and Digital 
Transformation – 2018 – 2029
Member in the Committee of National Cyber Security of Council of 
Ministers – 2018 - 2020
Head of Cyber Security and IT – Oil Sector

Member in the Kuwait Society of Engineers – 1988
Board Member and BOD Secretary in the Kuwait Information Technology 
Society – 1993-2003

Bachelor of Accountancy (1983-1987) College of Commerce 
& Accounting, Kuwait University

Worked in varied capacities across Kuwait Oil Sector for more than 32 years. 
During his 32+ years at Kuwait Oil sector he has held several positions 
ranginzg from entry to senior management level positions across all aspects 
of human resources, people capability, financial, HSE, Planning, Enterprise 
Risk & Insurance management functions in Kuwait Oil Sector.

• DCEO Financial Affairs & Admin, KOTC (Sept 2021-till date)
• DCEO Finance & Admin Affairs, KGOC (Oct 2017-Sept 2021)
• Board Member, OULA (Sept 2021 till date)
• Board Member, KOTC (Feb 2019-Sept 2021)
• Board Member, AOC Japan (Feb 2018-Feb 2019)
• Manager Financial Systems & Control, KOC (Dec 2012- Sept 2017)
• Team Leader Budget & Cost, KOC( Jun 2006-Nov 2012) 
• Team Leader Financial Payments, KOC (Apr 2004-May 2006)
• Team Leader Accounts Payable, KOC (Feb 2000-Mar 2004)
• Superintendent Financial Support, Partitioned Neutral Zone Development 
  Group (May 1997-Feb 2000)
• Finance entry Level to Senior Accountant level positions, KOC
  (Jan 1988 –April 1997)

Abdullah Mansi Al-Shemmari
(Board Member)

Abdulaziz Ahmed Al-Duaij
(Board Member)
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BD (Mechanical Engineering)
California State University, Chico, 2012

Trainee Engineer: 2014 – 2016 

He joined AMEC in March 2014 on the Graduate development programme as a trainee 
Mechanical Engineer supporting Engineers in different projects as follows:

• EF1600- Elevated Substations 
• EF1719- Booster Station 
• EF1928- Manifold Project 

Assistant Engineer March 2016 –2018 
He has continued to support on EF1600 as well as: 

• EF1902- New Gathering Centre 30 
• EF1903- New Gathering Centre 31 

Engineer March 2018 
Lead engineeer in 2023 - until now
He has continued to support on projects/ EF1902-EF1903 .
Whilst he has continued to support the Engineer on all aspects of the Mechanical 
discipline, He specialized working on Rotating Equipment as well as Air 
Conditioning Installation. 

Education: 
Computer Diploma

Job and experiences:
-Oula Fuel Marketing Co., Senior Executive Secretary to 
 Chairman 2005-present
-Kuwait Industrial Refinery Maintenance & Engineering Co. S.A.K 
(KREMENCO), Executive Secretary for the chairman & the
managing director 1994-2005
-Progress Adverting Co. Secretary for the general manager 
1993-1994
-Re-appointing BOD Secretary - 2020

Dalia Ahmed Y. Othman
Board Secretary

Hashem Sameer Behbehani
(Independent Member)
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Eng. Adel Mohammed Alawadi
Vice Chairman & CEO

Mohammed Aqab Al-Khatib
Assistant CEO

Sanjay Tari
Director - Finance & Admin

Jassem Al-Mahmeed
Head of Risk Unit & Compliance

Abdulaziz Al-Obaid
Head of Internal Audit Unit

Executive Management
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Achievements 2023

The annual summer campaign was launched in June, in cooperation with one of the major car companies,
This campaign included multiple prizes for Oulae users through the company’s mobile application and a car draw.

Participation in “Wathifty” exhibition for job opportunities at 360 mall.

Increase in the sales ratio for Oula cards and oulae issuance and achieving huge growth for both corporate 
and individual customers.

Increase in the number of oulae users for prepaid customers by 75.2% and for postpaid customers by 60%,
The actual increase for total oulae customers in 2023 (individual and corporate) is 66.5% as compared to 2022.

Increase in the number of oulae users on mobile application by 36.52%.

Increase on the actual sales on Oula mobile application in 2023 by 54.2% as compared to 2022.

Increase in the total transactions on Oula mobile application through (K-net, Ooredoo, KFH, NBK, Boubyan 
Bank, Bookeey and One Global) by 60.2%.

Complete coverage of all types of daily routine maintenance or emergency cases for all investors in stations 
and carwash.

Offers and discounts for oulae customers on Oula mobile application from major companies and banks. 

Developing and renewing the contract with the text messaging service (WhatsApp), in order to respond to 
customer inquiries and questions more efficiently. 

Conducting training courses for various departments, where 250 employees were trained in operations 
management, divided into more than 7 training programs, and 60 employees were trained in the company’s 
Head Office in various departments.

Honoring 108 exemplary employees in Operations department during the year 2023.

Development of Quality Control Application that had been tested and applied on all Oula stations during 2023.  

Sales department achieved annual growth rate of 17% as compared to 2022.

Ultra-Logistics received Golden Award for excellence in health, safety and environment (ASSP) 2023 and ISO 
certifications (9001:2015, QMS, 14001:2015 EMS and 45001:2018 Occupational Health and Safety)

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.
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Social responsibility constitutes an essential part of Oula’s missions, vision and values and reflects its 
commitment to the prosperity and preservation of society by reducing the negative impacts that may 
arise from its operations to the minimum possible extent.

Maintaining 100% Kuwaitization level in all supervisory positions in all Oula Fuel Stations.
 
Contribution and participation in providing sponsorships to government and private companies for various 
projects.

Participation and cooperation with the House of Abdullah for children's care, by providing gifts of games 
(Gergaian) for children.

A visit to NBK Hospital and Ibn Sina Hospital in (Sabah Area)  in cooperation with the Department of Social 
and Psychological Services by providing gifts of (Eidya) games for children in all wards.

Conducting breast and prostate cancer awareness campaigns.

Carrying out a national campaign to clean the beaches of Kuwait.

Cooperate with the Commissioner for Refugees and Displaced Persons by providing media campaigns at 
Oula stations.

Social Responsibility:

1.

2.

3.

4.

5.

6.

7.
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CORPORATE 
GOVERNANCE 

 
 2023

Report for Oula Local 
Fuel Marketing Company 
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Corporate Governance 
Report for Oula Local Fuel 
Marketing Company 2023

Oula Local Fuel Marketing Company (K.S.C.P), since its establishment in 2004, has been characterized by the 
principle of transparency in working and its commitment to fully implement all decisions issued by all regulatory 
authorities and to follow the highest international standards and specifications for quality control and environmental 
safety (HSEQ-CoP) of Kuwait National Petroleum Company (KNPC), and after the issuance of Law No. 7 of 2010 of 
Capital Markets Authority and its executive regulations and their amendments, the company's management was keen 
to be one of the pioneers of the system and who abide by all the instructions, rules and decisions issued by them, 
which would consolidate and strengthen the relationship between the various entities including members of the board 
of directors, members of the executive management, shareholders and stakeholders in a manner that enhances 
confidence and trust to potential shareholders and investors.

The company, represented by the members of the Board of Directors and the executive branch, has drawn a new 
organizational structure that matches the company’s strategies to achieve its goals. These changes and the new pattern
included creating a mechanism for the internal control system through auditing management, risk management and
compliance management. 
It also promoted the principles of disclosure, transparency, comprehensive sound systems of professional conduct, ethical 
values and respect for the rights of all its shareholders and stakeholders.

An overview of the new formation of Board of Directors: 
First Rule: Forming a balanced structure for the Board of Directors.

In accordance with the articles of association of Oula Local Fuel Marketing Company (K.S.C.P), the company’s board 
of directors consists of nine members, two members representing Kuwait National Petroleum Company, and seven 
members elected by the General Assembly two of which are independent members, where the current board of directors 
was formed on 10/05/2023.
 On April 4th 2023, the General Assembly Committee elected the members and a new board of directors was formed 
(which is the current council). The membership period of the members of the Board of Directors is three years, and the 
member may be re-elected again. The current board is made up of the Chairman and his Deputy and seven other 
member. The majority of whom are not Executives, including an independent member, which represents a sufficient 
number of members to enable them to form the necessary committees emanating from the Board of Directors and in 
line with the requirements of the rules of Corporate Governance.
The current members of the Board encompass the required scientific qualifications, the practical experiences and the 
various specialized skills that qualify them for the membership of the Board and to carry out the tasks and responsibilities 
of the Board, and what contributes toenhancing efficiency in decision-making. 
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We will provide you with an overview 
of the statements of the current members of the Board of Directors and their classification and qualifications and their
experiences and the current BOD secretary according to the table below: 

Name
Member Classification / 

BOD Secretary
Academic qualification and

 practical experience 
Date of Election, Appointment /

Re-appointment / BOD Secretary

Abdulhussain Saleh Al-Sultan
(Chairman)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)
Ali Abdullah Al-Baghli
(Independent Member)

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)

Abdullah Mansi Al-Shemmari
(Board Member)

Abdulaziz Ahmad Al-Duaij
(Board Member)

Masoud Abbas Akbar
(Board Member)

Hashem Sayed Jawad Behbehani
(Independent Member)

Dalia Ahmad Yousef

Executive

Independent

Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

Independent

BOD Secretary

Bachelor’s degree in Civil Engineering -
TRI University, Indiana, USA, 1980

Bachelor’s of Science with two specializations in Computer 
Engineering and Computer Science - University of Miami 1993

Bachelor’s of Commerce and Business Administration - 
Helwan University, Arab Republic of Egypt 1979

Master's degree in Management (Honors) 1981, 
capitalist and Islamic banks - Master Thesis
Bachelor's degree,    Management   1979

Bachelor's degree in Accounting – Kuwait University - 1987

Bachelor’s degree in Computer Engineering – 
Paci�c University California – USA 1988

Bachelor’s degree in Petroleum Engineering -
University of Los Angeles USC 1991

Computer Diploma 1991
Secretarial Course 2005
Becoming A World-Class Executive Assistant 2011
Corporate Governance course 2016
Certi�ed Disclosure Specialist (CDS) 2018

Bachelor’s of Industrial Engineering and Systems-August 1982
University of Southern California (U.S.C), United States of America 
Master Degree in Research operations -August 1986- Georgia- 
Washington ( G.W) United States of America
Ph.D.in administrative science -November 2002, 

Dr. Hussein Hassan Abdullah
(Board Member)

4/4/2023

4/4/2023

4/4/2023

4/4/2023

4/4/2023v vv

4/4/2023

4/4/2023

4/4/2023

4/4/2023

Re-appointing BOD Secretary
10/05/2023

Bachelor’s degree in Mechanical Engineering 
Chico University – USA - 2012

About the meetings of Board of Directors: 
Board of Directors meetings during 2023 total 6 meetings with attendance and absence: 

Independent

1

2

3

4

5

6

7

8

9

6

6

3

5

5

6

5

0

4

2

Abdulhussain Saleh Al-Sultan
(Chairman)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)
Ali Abdullah Al-Baghli
(Independent Member)

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)
Mansi Al-Shemmari
(Board Member) 
Mohammad Saleh Al-Haimer
(Board Member)

Masoud Abbas Akbar
(Board Member)
Dr. Hussein Hassan Abdullah
(Board Member)

(Independent Member)

Kuwait Company for Medical 
Services (Closed)

Satin Trading Company

Himself – Independent 

United Medical Company

National Medical Services
Company

Burooj International Real 
Estate Company

Boubyan United Hospital 
Company

KNPC

KNPC

RoleRepresenting 
Company

Meeting No.
1-2023
In 22/02/2023

Meeting No.
2-2023
In 15/03/2023

Meeting No.
3-2023
In 10/05/2023

Meeting No.
4-2023
In 13/08/2023

Meeting No.
5-2023
In 6/11/2023

Meeting No.
6-2023
In 27/12/2023

Total Meetings 
AttendedNameS.

N

Executive

Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

Independent

√
√
√
√
√

√

√
√
√

Absent Absent

Absent

not a member not a member

not a member not a member

not a member not a memberAbsent Absent

Absent

Absent AbsentAbsentAbsent

Absent

Absent√
√

√

√
√
√
√
√

√ √ √

√

√
√

√√
√
√
√

√

√
√
√
√

√ √

√

√ √ √
√

√ √Hashem Sayed Jawad Behbehani

Abdulaziz Ahmad Al-Duaij
(Board Member)

*The exiting of Mr. Mohammad Saleh Al-Haimer and entering of Mr. Abdulaziz Ahmad Al-Duaij during the Board meeting 
number 3-2023 dated in 10/05/2023 for new board elections.

A summary of how to implement the requirements of registration, coordination and archiving of company board 
minutes of meeting:
In line with the requirements of Corporate Governance, the Board of Directors re-appointed Ms. Dalia Ahmed Youssef
 - as the BOD Secretary on 10/05/2023, and it is under her responsibility to write, preserve and maintain all the minutes 
of the signed meetings of the Board and the reports presented to her, as well as to inform the members of the Board 
of Directors of the dates of meetings prior to at least three working days, and to ensure that the members of the Board 
of Directors have full, quick and permanent access to all minutes of the Board meetings and all information, documents 
.
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and records related to the company, and to ensure good communication and distribution of information and coordination 
amongst members of the Board and other stakeholders in the company under the supervision of the Chairman. 
The Board of Directors is obligated to discuss any issues on the agenda with the utmost transparency. All members 
are provided with information that enables them to take appropriate decisions and all facts including reservations 
(if any) are proven in the minutes of the meeting, and the minutes of the meeting also include the following:

1. Board meetings numbers with consecutive and serial numbers and dates for the year in which the meetings were held.
2.   Place, date and time of the start and end of the meeting. 
3.   Register the names of all members of the Board of Directors present and absent from the meeting, stating the 
      reasons for absence.
4.   The Board of Directors approves the agenda, and in the event that any member objects to this schedule or one of 
       its items, details of this objection shall be recorded in the minutes of the meeting.
5.   Recording the minutes of the meeting in accordance with the items on the agenda and the new developments, 
      decisions, recommendations and observations taken.
6.   Approving and signing the minutes of the meetings by all the members of the board present and the BOD Secretary.
7.   Maintaining the original minutes of meetings documents.
8.   Board members obtain a copy of all approved board meeting minutes and related documents.
9.   Maintaining a special record containing the summary of Board meetings, provided that it includes all the above
      information

Acknowledgment by the independent member that he meets the independence controls

Second Rule: Proper identification of tasks and responsibilities.
Where the Board of Directors of Oula Local Fuel Marketing Company works to achieve the strategic goals of the 
company by ensuring that the Executive Management carries out the tasks entrusted to it to the fullest extent, and 
that its decisions and procedures are always in the interest of the company and all shareholders.

The following is an overview of how Oula Local Fuel Marketing Company applies the policy of defining the tasks, 
responsibilities and duties of each members of Board of Directors and the executive management, as well as the 
authorities and permissions delegated to the executive management, so as to achieve a clear separation in the 
specialties and authorities between the Board of Directors and the executive management, in a manner that achieves 
complete independence and efficiency between them.
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1

2

General Responsibilities of Board of Directors:
The Board of Directors handles the primary responsibility for Oula Local Fuel Marketing Company, including approving
 the goals, setting strategies, plans, and general policies of the company, as well as the strategy and control policies,
 risks and adherence according to the standards of Corporate Governance, and it is also responsible for making sure
 the company adheres to internal policies, procedures and regulations, applying these goals accurately and supervising
 the Executive Management including the CEO and overseeing the company's overall performance and execution. 
In addition to ensuring the accuracy and integrity of financial statements and information to be disclosed in accordance
 with the established disclosure and transparency policy, meeting all the requirements of the supervisory authorities, 
preserving the interests of the shareholders and stakeholders of the company, following up the performance of each 
member of the Board of Directors and Executive Management according to objective performance indicators, setting
a Corporate Governance system for the company, supervising it, monitoring its effectiveness and preparing an 
annual report about it, which will be used in the General Assembly of the company that includes requirements and 
procedures for completing Corporate Governance rules and Compliance.

The Chairman of the Board of Directors works to ensure the proper functioning of the Board’s work, to maintain mutual 
trust between members and to ensure that the Board takes decisions based on sound foundations, information and 
reports, and seeks to exchange views within the Board and ensure that sufficient information reaches each of the 
Board members and shareholders at the appropriate time. He also plays a major role in maintaining a constructive 
relationship between all members of the Board of Directors and the Executive Management, and ensuring that the 
proper Corporate Governance standards are provided to Oula Local Fuel Marketing Company, and the representation 
of the company in front of others as stipulated in the company's articles of association.

The Role of The Chairman:

3 The Relationship Between the Board of Directors and the Executive Management:

4 The Relationship Between the Board of Directors and the Executive Management:

5 Organizing the Work of the Board:

One of the most important pillars of virtuous Corporate Governance is clear cooperation in the tasks and authorities 
between the board of directors and the Executive Management of the company. Where the role of the Board is to 
guide, lead and develop strategic plans, internal policies and regulations, while the Executive Management undertakes 
the implementation of the strategy and the annual plan and all internal policies and regulations of the company 
approved by the Board Management and the conduct of the company's business and activity, and the Board makes 
sure that the Executive Management activates policies related to preventing or limiting the practice of activities or 
relationships that may affect the quality of Corporate Governance rules such as conflict of interests or not and adhere 
to the trend approved by the Board of Directors.

Oula Local Fuel Marketing Company has a job description that clearly defines the functions and responsibilities of 
each job position, and the company has an approved guide to delegate authorities to all sectors within the company. 
The tasks of Executive Management include for example (No for Restrictions / Limitation):
1.  Work to implement all internal policies, regulations and bylaws of the company approved by the Board of Directors.
2.    Implement the strategy and annual plan approved by the Board of Directors.
3.    Preparing periodic reports (financial and non-financial) regarding the progress made in the company's activity in 
       light of the company's strategic plans and goals, and submitting these reports to the Board of Directors.
4.    Managing the daily work, running the activity and managing the company's resources in an optimal way.
5.    Effective participation in building the development of a culture of moral values within the company.
6.    Establishing internal control and risk management systems, ensuring the effectiveness and adequacy of these 
       systems, and ensuring that the risk orientation approved by the Board of Directors is adhered to.

The Board held 6 meetings during the year 2023, it is called to hold it every quarter to discuss the interim financial 
statements and whenever the need arises, the decisions taken within the meetings were obligatory and became part 
of the company records. The Chairman of the Board of Directors shall, in consultation with the Executive Management, 
on the important issues proposed for inclusion in the agendas of the Board meetings and provide the Board members 
with adequate data and information before a sufficient period of the Board meetings to make the appropriate decisions.
 The Secretary of the Board notes the Board’s discussions, suggestions and objections and members of the members 
and the results of voting on the agenda items which is done during Board meetings.
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The Board’s Achievements in 2023:
1. Approving the financial statements of the company for the financial year ended 31/12/2022.
2.   Approving the estimated general budget of the company for the year 2023.
3.   Approving the company's quarterly and interim financial statements.
4.   Formation of the new Board of Directors for the three upcoming years.
5.   Formation of Board of Directors committees according to the executive regulations of the Capital Markets Authority. 
6.   Renovating a number of stations with the new design and adding services at stations

A summary about applying the requirements for the formation of the Board of Directors 
of specialized committees enjoying independence, in order to assist them in performing 
their assigned tasks:
Where the Board of Directors formed in the current session three sub-committees, and these committees help it to 
carry out its tasks and responsibilities to implement the instructions and rules of Corporate Governance issued by the 
Capital Markets Authority when forming the Board Committees. Each of these committees has specific tasks, duration 
of work, duties and authorities approved by The Board of Directors organizes its work and decision-making mechanism 
therein. 
The following is an overview of the formation and meetings of each of these three committees during the year 2023:

Total Committees Meetings in 2023
BOD Members Names Audit 

Committee
Risk 

Committee
nominations and 

remunerations
 committee

47 3

4

1

1 1

3

37

7

3

Abdulhussain Saleh Al-Sultan
(Chairman)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)
Ali Abdullah Al-Baghli
(Independent Member)

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)
Abdullah Mansi Al-Shemmari
(Board Member)

Masoud Abbas Akbar
(Board Member)

Hashem Sameer Sayed Jawad Behbehani
(Board Member)

Dr. Ali Hussain Abdullah
(Board Member)

Abdulaziz Ahmad Al-Duaij
(Board Member)

4

3

3 2

1 Audit Committee:
The audit committee was formed according to the decision of the Board of Directors issued at its meeting No. (3-2023) 
held on 10/05/2023, and the Chairman was elected at the committee meeting held on 17/07/2023.
The period of validity of the committee coincides with the term of membership of the Board of Directors.

The tasks of the committee are to review the periodic financial statements, express an opinion and recommend 
them to the Board of Directors, set appropriate standards to enhance the performance of the Internal Audit 
Department and ensure its independence from the Executive Management, and ensure that external audits are 
carried out in a manner that achieves the 
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principle of double auditing. The committee also verifies the company's adherence to the laws, internal policies, rules, 
regulations and related instructions, and that the internal control systems related to financial and administrative 
matters are comprehensive and transparent, and the committee works to ensure the company adheres to the legal 
and regulatory requirements and international accounting standards, as well as to ensure the adequacy of the 
qualifications and expertise of the external auditors and their independence and the recommendation to appoint an 
internal audit manager with a climate of discipline and internal control for the company. The internal auditor and the 
external auditor are also entitled to request a meeting with the committee when necessary.

Dr. Ali Hussain Abdullah
Committee Chairman / Head

Hashem Sameer Sayed Jawad Behbehani
Committee Member

Dr. Ali Abdullah Al-Baghli
Committee Member 

(attended the first 3 meetings)
Masoud Abbas Akbar

Committee Member 
(appointed with the new formation of BOD)

•Recommending to the Board of Directors to approve the financial statements for the fiscal year ending 31/12/2022.
•Recommending to the Board of Directors to approve the quarterly interim financial statements for the year 2023.
•Review and discuss the findings of the Internal Control Systems Assessment Report (ICR).
•Review and supervise the business and annual plan of the Internal Audit Department.
•Discussing the reports and results of the internal audit department's recommendations.
•Discussing the annual evaluation of the head of the internal audit unit.
•Discussing the internal audit unit performance evaluation report.
•The election of the new committee head 

The committee meetings during 2023 |
The Audit Committee consists of the following members

7 meetings 

2 Risk Committee:
The Risk Committee was formed according to the decision of the Board of Directors issued in its meeting No. (3-2023) 
held on 10/05/2023, and the Chairman was elected at the Committee meeting held on 23/07/2023. And Mr. Masoud 
Ghuloom Abbas Ali Akbar in the committee meeting No. 4/2023 was elected as the committee Chairman.
The period of validity of the committee coincides with the term of membership of the Board of Directors.

The tasks of the risk committee are to prepare and review the risk management strategies and policies before they 
are approved by the Board of Directors, to ensure the availability of adequate resources and systems for risk 
management, to evaluate systems and mechanisms for identifying, measuring and following the various types of risks 
that the company may be exposed to, and to ensure the independence of risk management employees and work to
increase their awareness, review the reports of the audit committee that affect the company's risk management, and 
assist the Board of Directors in identifying and assessing the level of risk and the company's failure to exceed this level.

The committee meetings during 2023 |
The Audit Committee consists of the following members

6 meetings 

Dr. Ali Hussain Abdullah
Committee Chairman / Head

Dr. Ali Abdullah Al-Baghli
Committee Member 

(attended the first 3 meetings)
Hashem Sameer Sayed Jawad Behbehani

Committee Member 
(appointed with the new formation of BOD)

Dr. Ali Hussain Abdullah
Committee Member 

(attended the first 3 meetings)
Mr. Mohammad Aqab Al-Khatib

Committee Member 
(appointed with the new formation of BOD)

Committee Achievements during 2023

Committee Achievements during 2023
•Approving the Annual Risk report for the year 2022.
•Reviewing and supervising the business and the annual risk management plan for the year 2023.
•Discussing the semi-annual reports for risk management.
•Discussing the report for handling of related parties for the year 2023. 
•Discussing the annual evaluation of the head of the risk unit.
•Discussing the recommendations of the risk committee.
•Discussing the report of bank facilities offers. 
•The election of the committee head. 

The Nominations and Remunerations Committee was formed according to the decision of the Board of Directors 
issued in its meeting No. (3-2023) held on 10/05/2020, and the Chairman was elected at the Committee meeting 

No. (3-2023) held on 16/05/2023.
The period of validity of the committee coincides with the term of membership of the Board of Directors.

3 The Nomination and Remuneration Committee:



24 Annual Report 2023

The tasks of the committee are to submit recommendations to the Board of Directors regarding nomination and 
re-nomination for membership of the Board of Directors and Executive Management in accordance with the policies 
and standards adopted and instructions issued by the supervisory authorities and to ensure that the independent 
status of the independent Board member is not eliminated, and the committee conducts an annual assessment of 
the performance of the Board as a whole and reviews and approves selection criteria for the CEO and directors, 
setting a policy for the remuneration of members of the Board of Directors and the Executive Management, 
determining the different tiers of bonuses that will be granted to employees, and preparing a detailed annual report 
on all bonuses granted to members of the Board of Directors the Executive Management, whatever their nature and 
name, which is presented to the general assembly of the company for approval and is read by the Chairman of the 
Board of Directors.
The committee meetings during 2023 |
The Audit Committee consists of the following members

3 meetings 

Dr. Ali Hussain Abdullah
Committee Chairman / Head

Masoud Gholum Abbas Akbar
Committee Member

Dr. Ali Abdullah Al-Baghli
Committee Member 

(attended the first 2 meetings)
Hashem Sameer Sayed Jawad Behbehani

Committee Member 
(appointed with the new formation of BOD)

Committee meetings during 2023 |
•  Discuss the annual remuneration report.
•  Discussing the governance report for the year 2022.
•  Evaluating the performance of the Board of Directors as a whole and the performance of each of the members of 
   the Board of Directors and the Executive Management.
•  Discussing the evaluation of the nomination and remuneration committee. 
•  Discussion of granting bonuses to the CEO.
•  Discussing the election of the new committee chairman.  

•A summary of how to implement the requirements that allow members of the Board of Directors to obtain
  information and data accurately and in a timely manner.
In order to ensure the availability of accurate information and data in a timely manner to the Board of Directors, the 
Board of Directors has set a policy to regulate the access of the members of the Board of Directors to the financial 
statements and any reports from the company’s departments through holding weekly meetings between the Chairman 
of the Board and the Executive Management on the performance of the executive body. Any member of the Board of 
Directors is entitled to request any information or report from any department in coordination with the Secretary of 
the BOD in order to facilitate the necessary decision-making process in a timely manner. The company has developed 
its website and published financial data and disclosed the essential information to achieve further transparency and 
ease of obtaining the necessary information within the permissible limits in accordance with the policy and principles 
of disclosure and transparency applied by the company and in a manner that does not conflict with the instructions 
of the supervisory authorities.

Third Rule:
The selection of competent individuals for the membership of Board of Directors and Executive Management: 
A summary about the application of the requirements for the formation of the Nomination and Remuneration Committee:
In terms of commitment to the Corporate Governance methodology in forming the Nomination and Remuneration 
Committee, three members were chosen for the committee membership, so that the committee contains one independent 
member. One of its most important goals is to select and attract the competent individuals to run for membership in the 
Board of Directors and the Executive Management so as to ensure the achievement of the goals that the company 
aspires to. In addition to that, the committee is able to draw clear policies and standards for the system of rewards 
and benefits for members of the Board and Executive Management where they are rewarded on the basis and 
criteria for direct evaluation of the performance of each of the members of the Board and the Executive Management, 
where the committee prepares the report based on the approved policies and these rewards and benefits are 
disclosed in annual reports in the general assembly.

The remuneration report granted to members of the Board of Directors and Executive Management for the year 2023:
The detailed report on bonuses, salaries, incentives and other financial benefits granted to members of the Board of 
Directors and the executive management was prepared by the Nomination and Remuneration Committee, and it will 
be included in the agenda items of the ordinary general assembly of the company to read out to the attendees.
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The tasks of the committee are to submit recommendations to the Board of Directors regarding nomination and 
re-nomination for membership of the Board of Directors and Executive Management in accordance with the policies 
and standards adopted and instructions issued by the supervisory authorities and to ensure that the independent 
status of the independent Board member is not eliminated, and the committee conducts an annual assessment of 
the performance of the Board as a whole and reviews and approves selection criteria for the CEO and directors, 
setting a policy for the remuneration of members of the Board of Directors and the Executive Management, 
determining the different tiers of bonuses that will be granted to employees, and preparing a detailed annual report 
on all bonuses granted to members of the Board of Directors the Executive Management, whatever their nature and 
name, which is presented to the general assembly of the company for approval and is read by the Chairman of the 
Board of Directors.
The committee meetings during 2023 |
The Audit Committee consists of the following members

3 meetings 

Dr. Ali Hussain Abdullah
Committee Chairman / Head

Masoud Gholum Abbas Akbar
Committee Member

Dr. Ali Abdullah Al-Baghli
Committee Member 

(attended the first 2 meetings)
Hashem Sameer Sayed Jawad Behbehani

Committee Member 
(appointed with the new formation of BOD)

Committee meetings during 2023 |
•  Discuss the annual remuneration report.
•  Discussing the governance report for the year 2022.
•  Evaluating the performance of the Board of Directors as a whole and the performance of each of the members of 
   the Board of Directors and the Executive Management.
•  Discussing the evaluation of the nomination and remuneration committee. 
•  Discussion of granting bonuses to the CEO.
•  Discussing the election of the new committee chairman.  

•A summary of how to implement the requirements that allow members of the Board of Directors to obtain
  information and data accurately and in a timely manner.
In order to ensure the availability of accurate information and data in a timely manner to the Board of Directors, the 
Board of Directors has set a policy to regulate the access of the members of the Board of Directors to the financial 
statements and any reports from the company’s departments through holding weekly meetings between the Chairman 
of the Board and the Executive Management on the performance of the executive body. Any member of the Board of 
Directors is entitled to request any information or report from any department in coordination with the Secretary of 
the BOD in order to facilitate the necessary decision-making process in a timely manner. The company has developed 
its website and published financial data and disclosed the essential information to achieve further transparency and 
ease of obtaining the necessary information within the permissible limits in accordance with the policy and principles 
of disclosure and transparency applied by the company and in a manner that does not conflict with the instructions 
of the supervisory authorities.

Third Rule:
The selection of competent individuals for the membership of Board of Directors and Executive Management: 
A summary about the application of the requirements for the formation of the Nomination and Remuneration Committee:
In terms of commitment to the Corporate Governance methodology in forming the Nomination and Remuneration 
Committee, three members were chosen for the committee membership, so that the committee contains one independent 
member. One of its most important goals is to select and attract the competent individuals to run for membership in the 
Board of Directors and the Executive Management so as to ensure the achievement of the goals that the company 
aspires to. In addition to that, the committee is able to draw clear policies and standards for the system of rewards 
and benefits for members of the Board and Executive Management where they are rewarded on the basis and 
criteria for direct evaluation of the performance of each of the members of the Board and the Executive Management, 
where the committee prepares the report based on the approved policies and these rewards and benefits are 
disclosed in annual reports in the general assembly.

The remuneration report granted to members of the Board of Directors and Executive Management for the year 2023:
The detailed report on bonuses, salaries, incentives and other financial benefits granted to members of the Board of 
Directors and the executive management was prepared by the Nomination and Remuneration Committee, and it will 
be included in the agenda items of the ordinary general assembly of the company to read out to the attendees.

Following the criteria of accuracy and transparency when preparing it to reflect the actual reality. The following is a 
statement of these bonuses, incentives, and other financial benefits:

Abdulhussain Saleh Al-Sultan

Adel Mohammad Al-Awadi

Ali Abdullah Al-Baghli

Mohammad Aqab Al-Khatib

Abdullah Mansi Al-Shemmari

Mohammad Saleh Al-Haimer

Masoud Abbas Akbar

Hashem Sameer Behbehani

Dr. Hussein Hassan Abdullah

(Chairman)

(Vice Chairman & CEO)

(Independent Member)

(Independent Member)

(Vice CEO & Board Mebmer)

(Board Member)

(Board Member)

(Board Member)

(Board Member)

(Board Member)

Board Members Position
Bonus, salaries, incentives 
and other financial benefits 

(through the parent company 
and subsidiaries)

Total bonuses, salaries, 
incentives and other 

financial benefits 
(In Kuwaiti Dinars)

37,800

5,000

5,000

5,000

5,000

5,000

5,000

5,000

5,000

_

_

_

_

_

_

_

_

_

Abdulaziz Ahmad Al-Duaij

1,475

Total

Total Executive 
Positions

Total Rewards and Incentives Granted to Senior Executives Receiving Highest Rewards Including the CEO, 
Finanical Manager or Anyone Conducting the Work on Their Behlaf

Rewards and Incentives from Mother Company Rewards and Incentives from Sister Companies 
Incentives and Rewards (Fixed) KD

Total Salaries 
During the
 Year

Health 
Insurance

Annual 
Ticket

Housing 
Allowance 

Transportation
 Allowance 

Children 
Education 
Allowance

Incentives and 
Rewards (Variable) KD Incentives and Rewards (Fixed) KD

Annual 
Rewards

Total Salaries 
During the
 Year

Health 
Insurance

Annual 
Ticket

Housing 
Allowance 

Transportation
 Allowance 

Children 
Education 
Allowance

Annual 
Rewards

Incentives and 
Rewards (Variable) KD

Adel Mohammad Al-Awadi

Mohammad Al-Khatib 

Sanjay Tari
Director Admin & Finance

Tareq Al-Ajlan 
Director Operations

Hessah Mansour 
Sr. Manager HR & Admin

Kanagaraj SivaKumar 
Sr. Manager Finance

 Vice Chairman & CEO

Asst. CEO

 85,380 1,475 8,521 6,000 500  29,700 

 30,000 

 30,000 

 15,900 

 16,350 

 31,200 

208,830 

885

885

295

590

_

4,130 

366

732

1,260

366

1,521

12,765

6,000

4,800

3,200

1,200

1,200

22,400

1,800

3,000

1,200

1,200

_

7,700 

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

_

2,310

2,288

2,662

1,237

1,339

39,535

The bene�ts are represented in salaries, bonuses and short-term bene�ts during the year 2023, and the executive management 
is represented by the CEO, assistant CEO, Finance and Admin Director and some Executive Managers. The total amounts 
payable to them for the year 2023 amounted to (208,830 Kuwaiti Dinars), which are related to the rates and performance 
indicators of the company that are in line with the  company's strategy and objectives.
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Fourth Rule:

•  Grant Thornton & Co., represented by Mrs. Hind Abdullah Al-Suraie 
   (CPA) (Licensed Controller No. 141 Class A)

Ensuring the integrity of Financial Reports
The integrity of the financial statements of the company is one of the important indicators of the veracity and credibility 
of the company in presenting its financial position, which increases the confidence of investors in the data and 
information provided by the company. Sound and accurate, as the executive management undertakes in writing towards 
the Board of Directors that the financial reports of the company are displayed properly and that these data review all 
the financial aspects of the company in accordance with the international financial reporting standards an extension 
by the Capital Markets Authority and regulatory authorities.

A summary about the application of the requirements for the formation of the Audit Committee:
The Audit committee was formed in accordance to the decision of the Board meeting No. (3-2023) held on 10/05/2023. 
The Chairman was elected during the committee meeting held on 17/07/2023 with the attendance of an independent 
member of the committee. The period of validity of the committee coincides with the term of membership of the Board 
of Directors. In the event of a conflict between the recommendations of the Audit Committee and the decisions of the 
Board of Directors issued thereon, a statement will be included detailing and clarifying recommendations and reasons 
behind the decision or decisions of the Board of Directors not to abide by them (which didn’t occur).

The ordinary general assembly of the company, held on 04/04/2023, and based on the recommendation submitted by 
the Audit Committee to the Board of Directors, approved the reappointment of the external auditors for the fiscal year 
which will be ending on 31/12/2024, as they enjoy full independence and impartiality from the company and its Board 
of Directors, which are:

Fifth Rule:
Establishing sound systems for risk management and internal control
A brief statement on the implementation of the requirements for forming an independent risk management unit:
The organizational structure of the company ensures the existence of an independent risk management unit while 
ensuring that its employees enjoy a large amount of (non-financial) authorities while supporting them with the required 
qualifications and technical capabilities through training and workshops, because of the importance of the role of 
identifying risks and available opportunities, that is one of the most important risk management functions which will 
identify obstacles in achieving the company's strategic goals. It is important to highlight that the duties and 
responsibilities of compliance are merged within the tasks of risk management while maintaining independence, as 
well as in order to apply the provisions of Article 3-6 of the fifteenth book (Corporate Governance) of the executive 
regulations of Law No. 7 of 2010 regarding the establishment of the Capital Markets Authority and the regulation of 
securities activities Finance and their amendments.

A summary about the application of the requirements for the formation of the Risk Committee:
Also, this unit reports directly to the risk committee emanating from the Board of Directors, which consists of three 
members excluding the Chairman of the Board of Directors and among its members is an independent member. 
And in implementation of what is stated in Article 5-6 of the fifteenth book (corporate governance) of the executive 
regulations of Law No. 7 of 2010 regarding the establishment of the Capital Markets Authority and the regulation of 
securities activities and their amendments, the committee meets for not less than four times per year, the committee 
held 4 meetings in the company in compliance to the work requirements and in order to inform all distinguished 
members of the Board of Directors of the degree of internal and external risks and opportunities. 

An overview explaining the disciplinary and internal control systems:
Whereas, the risk management provides the risk committee with quarterly periodic reports that determine the status 
of the company and the latest amendments to keep pace with the most recent laws issued while identifying operating 
risks arising from the adequacy or failure of internal operations, systems, devices, employees or from external events. 
In addition to defining the financial and strategic risks, the Board of Directors also approved a risk need policy that 
determines the degree of acceptable risk with the development of a conservative strategic policy for the distribution of 
assets and managed investments through which consideration is given to the distribution of risk in accordance with 
the policies and systems used.

It also includes policies approved by the Board of Directors for internal control systems as operations that are activated 
by the Board of Directors of an entity, and designed to verify a reasonable guarantee to reach the goals related to 
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operations, reporting and commitment, and it is important to note that despite all the ways that the company can take, 
the ways and procedures Internal control when using can provide sufficient assurance, but not a long-standing 
confirmation. The Board of Directors has the responsibility to supervise the internal control systems, which allow it to 
obtain reasonable assurance regarding the effectiveness and suitability of these regulations towards Executive 
Management. The Executive Management has administrating, monitoring and evaluation system with objectives 
that include:
•  Effective Operations
•  Monitor applicable laws and regulations
•  Protecting the value of the company's assets

The company's internal control is directly integrated into the operations automatically or manually. Automatic control 
is included in the information management systems used and supported by manual control, and the quality of the 
information is verified upon initial entry to the systems through means of control such as (the principle of bilateral 
control, delegation schedule, separation of tasks) and certain ways taken by management.

A brief statement on the implementation of the requirements for forming an independent internal audit unit:
An independent internal audit management unit was created by the Board of Directors within the company’s 
organizational structure that reports directly to the internal audit committee emanating from the Board of Directors 
due to the need to inform all distinguished members of the Board of Directors of the company's compliance with all 
laws and instructions issued by the various supervisory authorities. The Board of Directors provides general policies 
and procedures for internal audit systems that cover all activities of the company and its departments. The Board of 
Directors is provided with periodic reports of internal audit based on risk assessment, as internal control systems help 
to maintain the integrity of the company's financial statements and the accuracy and efficiency of the operations of 
the various aspects.
Sixth Rule:
Promoting professional behavior and ethical values
An overview of the Business Charter, which includes standards and determinants of professional conduct and ethical 
values:
The Code of Professional Conduct in Oula Local Fuel Marketing Company reflects the values and standards of sound 
professional and ethical practices that must be followed by members of the Board of Directors, the Executive 
Management and all employees. In order to control these values and standards, employees deal with customers, 
competitors, business partners, and shareholders in a collaborative manner, and this forms the basis of the company's 
policies and internal procedures in taking decisions regarding the activities of the employees, in compliance with the 
daily work and the provision.
In this regard, members of the Board of Directors, Executive Management and all employees are dedicated to the 
highest levels of commitment to the policies and rules of professional conduct in addition to promoting and maintaining 
a work environment that supports ethical behavior and encourages ethical actions and promotes effective and 
virtuous values.

A brief statement of policies and mechanisms for reducing conflicts of interest:
The Board of Directors has adopted a policy related to reducing conflict of interests, which includes clear examples 
of conflict of interest cases and how to treat and deal with them. The company is constantly working to identify, 
address and report cases that constitute a conflict of interest within it to ensure that it is dealt with and addressed 
quickly, taking into account the companies law to ensure the highest level of transparency. The company has drawn
 up a business charter that aims to guide and provide Board members with standards of professional behavior and 
work ethics, avoiding cases of conflict of interest, maintaining confidentiality of information, and looking at operations 
with related parties, and all members of the Board of Directors and employees of the Executive Management signed 
a pledge and acknowledgment of compliance with the labor pact during 2019.
Seventh Rule:
Accurate and timely disclosure and transparency
Oula Local Fuel Marketing Company is one of the pioneers who support the concept of the policy of disclosure and 
transparency represented by members of the Board of Directors and Executive Management, since the issuance of 
the Capital Markets Authority Law No. 7 of 2010 and its executive regulations.
A summary about the application of accurate and transparent presentation and disclosure mechanisms that 
define aspects, areas and characteristics of disclosure:
The policy of disclosure lies in announcing and publishing all the essential information of the company at the times 
specified by the authority and the stock exchange (Bursa), which may interest or attract investors and stakeholders. 
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The financial statements (interim and annual) are submitted through it, and the disclosure of every material information 
that may affect the position of the company or the market value of the traded shares.
A brief statement on the implementation of the requirements for the Board of Directors' executive disclosures record:
Also, the policy that was developed to clarify the importance and necessity of disclosure and transparency in Oula 
Company has been keen to keep these disclosures in a special record that contains the disclosures of members of 
the Board of Directors and Executive Management and all the people who are familiar with the company, and the 
record is available for review by all shareholders without any fees. In view of the company's awareness of the 
importance of disclosure and transparency to the reputation of the company and its investors, the company has 
developed a categorized detailed schedule covering all types of disclosures and clarifies the responsibility of each 
disclosure and it’s follow-up to avoid any interference or delay in any disclosure.

A summary about the application of the requirements for the formation of the Investors Affairs Unit:
In order to provide the necessary data, information and reports for potential investors, the tasks of investor affairs 
management have been assigned to a specialized employee in order to facilitate the provision of data and information 
necessary to potential investors in a timely and accurate manner through the recognized methods of disclosure, 
including the company's website.
A brief about the development of the IT infrastructure and the heavy reliance on it in the disclosure process:
To enhance the trust of shareholders and in order to support the perspective of disclosure, all the essential information, 
data and reports are displayed accurately and transparently on the official website of the company (Governance - 
Disclosure Division), which helps the current and potential shareholders and investors to exercise their rights and 
evaluate the company's performance.

Eighth Rule:
Respecting shareholders' rights
A summary about the application of the requirements for defining and protecting the general rights of 
shareholders and to ensure justice and equality among all shareholders
The main system of Oula Local Fuel Marketing Company also guarantees the company applies an approved policy 
to protect the rights of shareholders based on the principles of transparency and equality among all shareholders, 
including small shareholders, in a way that ensures that all shareholders exercise their rights in a way that achieves 
justice and equality without any discrimination, where the Board of Directors ensures respect for the rights of all 
shareholders in accordance with the company's articles of association and internal policy and in a manner that does 
not conflict with applicable laws, regulations and instructions issued in this regard, as well as protecting shareholder
capital from misuse that may occur by company directors, board members, or major shareholders.

An overview of the creation of a special record maintained with the clearing agency to ensure continuous data 
requirements follow-up:
The company also maintains a special record with the clearing agency that contains the names of shareholders, 
their data and the number of shares owned by each of them, with a statement of any change in ownership that is 
updated in this record according to the data received by the company or the clearing agency. Likewise, everyone 
concerned has the right to view it through a request from the company or to the clearing agency that can allow access 
by shareholders according to the utmost confidentiality protection.

A brief on how to encourage shareholders to participate and vote in the meetings of the company’s societies:
The company also prepared and adopted a guide for shareholders that includes all the rights of shareholders of all 
degrees, ensuring them the highest degree of equality, fairness and transparency in obtaining all their rights and how. 
In addition to the procedures for their participation and voting in the general assembly meetings, Oula Company always 
encourages the presence of its shareholders and their participation in the company meetings of ordinary and 
extraordinary general assemblies and the exercise of their rights.

The general rights of shareholders guaranteed by the company include the following:
•  Record the value of the shareholding ownership in the company records.
•  Receive the due share of the dividend
•  Obtaining a share of the company's assets in case of liquidation
•  Obtaining information and data related to the company's activities and its operational and investment strategy in a 
   regular and accessible manner.
•  Participate in the shareholders' general assembly meetings and vote on its decisions.
•  Dispose of shares from registration of ownership, transfer and / or relocation.
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•  Election of the members of the Board of Directors.
•  Monitor the company's performance in general and the work of the Board of Directors in particular.
•  Holding members of the board of directors or executive management accountable and filing a liability suit, in case 
   they fail to perform the tasks assigned to them.

Ninth Rule:
Understanding the role of stakeholders
A summary about the systems and policies that ensure protection and recognition of the rights of stakeholders:
Oula Local Fuel Marketing Company is keen on respecting and protecting the rights of stakeholders and works to 
encourage cooperation between them and the company in many areas, where the contributions of stakeholders 
constitute a very important resource to build the company's competitiveness and support its levels of profit in a manner 
consistent with achieving its interests in full, and in for this reason, the company has adopted a set of policies, including 
(No for restriction/limitation).
Where the policy of organizing the relationship with stakeholders includes rules and procedures that ensure protection 
and recognition of the rights of all parties, which include:
•  Build a mechanism to safeguard the rights of stakeholders established by the systems and protected by contracts.
•  Mechanisms for settling complaints or disputes that may arise between the company and the stakeholders.
•  Suitable mechanisms for establishing good relationships with customers and suppliers, and maintaining the 
   confidentiality of information related to them.
•  Treat all members of the Board of Directors, Executive Management, and stakeholders with the same conditions 
   that the company applies with the various parties of stakeholders without any discrimination or detailed conditions.
•  Allowing individuals and entities with interests to communicate freely with the Board of Directors or Executive 
   Management to express their concerns about any illegal or ethical behavior that does not compromise their rights.

A brief on how to encourage stakeholders to participate in following up the activities of different companies:
In order not to contradict the transactions of the stakeholders, whether contracts or deals with the interest of the 
company or with the interest of shareholders were taken, the company considers the following:
1. None of the stakeholders has obtained any advantage through his dealings in contracts and deals that fall 
       into the Company's regular activities
2.    The company sets the company internal policies and regulations that include a clear mechanism for awarding 
       various types of contracts and deals, and allowing them to obtain compensation in case of violating any of their 
       rights according to what is stated in the corporate governance rules.

Tenth Rule:
Enhancing and improving performance
A summary about the application of the requirements for setting mechanisms that allow the members of the 
Board of Directors and the Executive Management to obtain continuous training programs and courses:
Oula Local Fuel Marketing Company has been keen since its establishment to enhance the institutional values 
established for its employees through the participation of all departments in drawing the estimated budget and creating 
cooperation between all departments each with regard to the nature of its work to achieve the desired goals and link 
them to the performance measures of the executive body. Accordingly, the training needs of all departments that may 
be training courses, workshops or awareness conferences are enumerated, as the company has a policy for training 
and developing employees, members of the board of directors and executive management. 
A brief on how to evaluate the performance of the board of directors as a whole and the performance of each 
member of the board of directors and executive management:
The performance of each of the members of the Board of Directors and the Executive Management is evaluated 
according to periodic systems through the main performance indicators of the performance of the board of directors 
and the executive management related to the extent of achieving the strategic goals of the company. In addition to 
evaluating the Executive Management annually to determine the strengths and weaknesses and supporting them to 
achieve the desired strategy, and that the evaluation of the performance of the Board of Directors is through 
evaluating the performance of the sub-committees and the accuracy of the risk management work and the adequacy
of the internal control systems to evaluate the performance.
An overview of the efforts of the Board of Directors to create Value Creation for corporate employees:
The availability of corporate values with the company's employees is created through the work of the Board of Directors 
by setting the corporate values of Value Creation within the company's short and long-term plan that supports the 
achievement of the company's strategic goals, and mechanisms and procedures have been put in place to ensure 
that the corporate values are achieved with the desired goals by motivating employees to work hard and improve 
their performance rates.
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Eleventh Rule:
Focusing on the importance of Corporate Social Responsibility 
A summary about developing a policy to ensure a balance between each of the company’s goals and 
society’s goals:
The concept of social responsibility is represented by the continuous commitment by the company to act ethically and 
contribute to achieving sustainable development for society in general and the employees of the company in particular, 
and because of the belief of the company in that way, it has set a policy aimed at achieving a balance between each 
of the company’s goals and society’s goals by creating an environment Contribute to and provide job opportunities 
for national employment and provide support for graduation projects for undergraduates and owners of small projects, 
contribute to reducing levels of unemployment in society and creating and improving the living, social and economic 
conditions appropriate for the workforce and families and society as a whole, and the awareness of social responsibility, 
which is based on a number of human values and standards of the high cooperation and a sense of responsibility 
towards each of his relationship with the company, and the optimum utilization of available resources.

An overview of the programs and mechanisms used that help highlight the company's efforts in the field 
of social work:
In continuation of the social role of the Oula Fuel Company in general and for children in particular, cooperation has 
been made with Abdullah House for Children's Care and Jahra Hospital, Children's Department, by providing them 
with moral and material support. Also participation in supporting the UNHCR committee. 
The company also carried out a blood donation campaign for its employees in cooperation with the Central Blood 
Bank. In order to ensure the company's role in raising awareness of preserving the environment, it organized a beach 
cleaning campaign with the participation of the Environment Public Authority.
The company also participated in the career opportunities exhibition, out of its belief in the role of newly graduated 
young men and women in contributing to raising the company’s performance. In addition, the company organized 
football tournament during the month of Ramadan in a competitive sports atmosphere to improve employees’ 
participation.
Also, the continuity of working collaboratively towards environmental protection. The company also participated in 
supporting the charities morally and financially through the approval of the Ordinary General Assembly held on 
04/04/2023 to allocate the amount of 3,000 KD (Three thousand and Kuwaiti dinars) for charitable donations. 

Audit Committee Report for the Financial Year Ending 31/12/2023

The audit committee was formed according to the decision of the Board of Directors issued at its meeting No. (3-2023) 
held on 10/05/2023, and the Chairman was elected at the committee meeting held on 17/07/2023.
The period of validity of the committee coincides with the term of membership of the Board of Directors.

The tasks of the committee are to review the periodic financial statements, express an opinion and recommend 
them to the Board of Directors, set appropriate standards to enhance the performance of the Internal Audit 
Department and ensure its independence from the Executive Management, and ensure that external audits are 
carried out in a manner that achieves the 

principle of double auditing. The committee also verifies the company's adherence to the laws, internal policies, rules, 
regulations and related instructions, and that the internal control systems related to financial and administrative 
matters are comprehensive and transparent, and the committee works to ensure the company adheres to the legal 
and regulatory requirements and international accounting standards, as well as to ensure the adequacy of the 
qualifications and expertise of the external auditors and their independence and the recommendation to appoint an 
internal audit manager with a climate of discipline and internal control for the company. The internal auditor and the 
external auditor are also entitled to request a meeting with the committee when necessary.

Dr. Ali Hussain Abdullah
Committee Chairman / Head

Hashem Sameer Sayed Jawad Behbehani
Committee Member

Dr. Ali Abdullah Al-Baghli
Committee Member 

(attended the first 3 meetings)
Masoud Abbas Akbar

Committee Member 
(appointed with the new formation of BOD)

The committee meetings during 2023 |
The Audit Committee consists of the following members

7 meetings 
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•Recommending to the Board of Directors to approve the financial statements for the fiscal year ending 31/12/2022.
•Recommending to the Board of Directors to approve the quarterly interim financial statements for the year 2023.
•Review and discuss the findings of the Internal Control Systems Assessment Report (ICR).
•Review and supervise the business and annual plan of the Internal Audit Department.
•Discussing the reports and results of the internal audit department's recommendations.
•Discussing the annual evaluation of the head of the internal audit unit.
•Discussing the internal audit unit performance evaluation report.
•The election of the new committee head 

Committee Achievements during 2023

The opinion of the committee regarding the internal control environment in the company:
The committee follows up and supervises the internal audit work based on risk assessment, and the committee 
believes that the company has an adequate and effective control environment, where most of the essential gaps are 
dealt with or their impact is minimized by the executive management. The committee also noted the executive’s 
keenness to implement mechanisms and the internal control systems to ensure the protection of the company's 
assets in a way that ensures the correctness of the data, in addition to the efficiency of the company's operational 
processes and the adequacy of its financial and administrative aspects. The audit committee emanating from the 
Board of Directors monitors the implementation of the general policies and procedures for the internal audit systems, 
and the audit committee reviews the proposed annual plan for auditing work inside The company,  where the 
committee held regular meetings with the internal auditor, during which it discussed reports, reviewed previous 
recommendations and the extent of response to those recommendations, in order to identify the risks and obstacles 
that the company might face and the degree of their importance and try to avoid those risks and develop internal 
control systems.
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